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Police Services Progress Report

Background

As a result of community concerns about the
scope and services of the Twin Rivers Police
Department (TRPD) that were shared in the weeks
following the October 2011 shooting of a TRPD
officer, the Twin Rivers Unified School District
conducted a series of engagement activities
designed to provide opportunities for public input.
A Police Services and Safety Survey conducted
from November 21% through December 17" of
2011 was among the activities which have includ-
ed public forums, automated calls, a neighborhood
walk, an open house, a meeting with student
leaders and other activities.

The input from these engagement activities has
guided the direction of a variety of operational
changes taking place under Acting Chief of Police,
Scott LaCosse.

Ongoing Efforts

As was discussed in a variety of community
forums, Twin Rivers Unified School District
(TRUSD) is committed to providing a thorough and
comprehensive review of the department. In
January 2012, TRUSD requested an independent
investigation from the Sacramento Police
Department.

During the course of this independent investiga-
tion, a number of employees have been placed on
administrative leave. Administrative leave is one of
the normal procedural steps we take to remove a
staff member from the immediate work environ-
ment. This step preserves the integrity of the per-
sonnel process, protects the due process of the
individual and is a standard personnel practice.

Our board is committed to preserving the integrity
of the investigation and ensuring an unbiased out-
come. We are grateful for the work of the Sacra-
mento Police Department.

We will let the process work and are confident that
our staff are dedicated professionals and their

priority is our students and ensuring that this con-
tinues to be a very successful year for them.

We are grateful to the community members and
professionals who have lent their time and talents
to our Police Services and Safety Advisory Com-
mittee (Addendum A) and to the law enforcement
professional panel that included:

Chief Daniel Hahn, Roseville Police Department,
Former Sacramento Police Department Captain,
Sacramento Police Department, Kinney Facility
(Marysville Blvd)

Chief Mark Iwasa, CSUS Police Department, For-
mer Sacramento County Undersheriff

Chief Rick Jones, Los Rios Community College
Police Department, Former Sacramento Police De-
partment Captain, Sacramento Police Department
Kinney Facility

Officer Jesus Montana, PORAC Special Law En-
forcement Representative, San Diego USD Police
Department

Steven Quinn, Lieutenant, Sacramento Police
Department

Jon Zwolinski, Sergeant, Sacramento County
Sheriff's Department

Addendums

Police Services and Safety Survey Report

Police Services and Safety Committee
(PSSAC) Minutes

Three Month Comparative Statistics

Matt Powers Operational Review
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TRUSD/TRPD are making efforts to be responsive

TRPD services are needed to fill a gap in community

Would like to see TRPD services more focused on schools

TRPD is a valuable asset to my school or community

Agree or Not sure Disagree or
definitely agree completely
disagree

What do people think about TRPD services?

The survey included a question that asked respondents to rate their agreement to four statements
about the TRPD, their services, their role in the community, their role in schools, and their efforts
to be responsive to concerns. The results of this question are listed above.

Based on the responses, the large majority of respondents believes TRPD is a valuable asset
and would like to see TRPD more focused on schools. A slightly smaller majority believes that
TRUSD and TRPD are making efforts to be responsive and that TRPD services are needed to fill
a gap in the community.

Police Services and Safety Survey




What We Heard

The variety of engagement activities have encouraged stakeholders to share their thoughts
and ideas about how TRPD can improve relationships, their concerns about TRPD, what
TRPD is doing well, and what the community can do to support safety in schools and
neighborhoods. While the overall feedback has been generally positive, there are a number
of themes we have identified as common concerns.

General Improvement Themes

« Be more visible on campuses

o Improve community and student engagement

« Improve relationships with law enforcement agencies

« Review operations and policies
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Theme #1 -Be more visible on campuses

In the survey and at a variety of engagement activities, community members and staff
mentioned they would like to see TRPD officers spend less time on neighborhood law en-
forcement issues and more time on school site campuses.

Our Actions to Date:

Revision of Tow/Citation Guidelines November 9, 2011

Prior to the implementation date, the department’s practice was to encourage patrol officers
to perform traffic enforcement in all areas of the district. A memorandum was issued directing
all officers to use traffic enforcement procedures only when the violation poses an immediate
threat to the public. This directive refocused the officer’s time on campus security.

As a result, officers are spending less time on neighborhood traffic enforcement and more
time on school campuses. The statistics from January through April 2012 show a dramatic
shift in these areas over the same period in 2011. This shift may be artificially low due to a
possible over-reaction by officers. These statistics are still expected to normalize at a lower
rate.

Campus Traffic Traffic Vehicle
Checks Stops Citations Tows

% change in
over same
period last | .

year
(Jan-April)
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Theme #2 -Improve engagement

Another area of improvement that was identified is the need for TRPD to improve the engage-
ment and relationships with the variety of stakeholder groups including community, staff, and
students. The focus on schools and away from traffic enforcement as discussed under the
first theme also applies to this theme. When officers spend more time on school campuses,
they are more likely to develop positive relationships with staff, students, and families.

Our Actions to Date:

Formation of a Police Services and Safety Advisory Committee (PSSAC)

The group’s first meeting was February 9, and agreed on a goal to help strengthen the
services that our Police Services provide in order to promote and maintain positive school
climate and ensure the highest levels of safety services.

Collecting Feedback

We received feedback in meetings, walking neighborhoods, providing ride-along experiences,
online, in a written survey, and in multiple languages. We met during the day and evening in a
variety of neighborhoods and with our students during a regularly scheduled student
leadership meeting.

We held discussions at principal meetings so site leaders are prepared to discuss with staff
and families and at a District Advisory Council (DAC) meeting of parent and community
representatives from school sites.

Sharing what we hear

We collected and posted feedback from meetings on a special section of our web site with a
link from a banner on our district home page. We also collected and posted comments
provided through online and written surveys.

Changing the way we interact

Instead of a centralized approach to community engagement in which 1 officer is sent to all
community meetings, our patrol and school resource officers will attend the community
meetings in the areas they serve. This will improve the connection between officers and the
communities in which they work.

We are also piloting a Truancy Reduction Intervention Policing Program (TRIP) that will
involved a collaborative effort between TRPD and Twin Rivers Student Services to reduce
truancy in the TRUSD.
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Twin Rivers Unified District Police Department

MEMORANDUM
Inter-Department

TO: Chief Scott LaCosse
FE.OM: Officer Matthew Scott
DATE: 12012

RE: Truancy Reduction Intervention Policing (TRIF)

TRUSD Student Services has identified a need to manage fruancy within the District.  Student
Services estimates they receive approximately $9 million ($50.00 per school day) per student if
they attend every school day. Furthermore, the school district has identified areas of concem
related to the services the TEDPD should provide. We (Detective Agdipa and myself) created a
program to address these 1ssues with limited cost the department.

We have developed the TRDPD Truancy Feduction Intervention Policing (TEIP).

SCOPE OF WOEK:

* TRIP will focus on improving student attendance for grades K-12.

* TRIP Officers will work m partmership with school staff, commumity resources and fanmbes to
mprove student attendance.

* TRIP will target and monitor students who are at-risk of dropping out of school due to poor
school attendance and behavior.

* TRIP Officers will take an active role in supporting the school site, students, and their families
to assure the student attends school on a regular and consistent basis.

* TRIP Officers will be responsible for staffing Student Attendance Review Boards (SARB)
heanings and work with Student Services to conduct home wisits.

* TRIP Officers will conduct truancy sweeps as needed (special attention to certain campuses
with a noticeable truancy issue).

* TRIP Officers will conduct presentations regarding truancy awareness with district staff and
the commmmity (Principals meetings, distnict management meetings and community meetings
where the topic 1s tuancy).

* TRIP Officers will drive distinctively marked vehicles (Tmoancy Officer) and wear distinctive
uniforms.

* TRIP Officers will monitor and evaluate the program quarterly.

* TRIP Officers will document daily activities on TRDPD CAD.

* TRIP Officers will lead/coordinate larger operations consisting of addihonal TRDPD Officers,
distnct staff, and outside agencies as needed.

STAFFING/OPERATIONS:

Police Services Update Page 7



* TRIP will consist of two full-time Officers with expenence working with students, families,

* TRIP Officers will work a modified schedule generally Monday through Thursday 0700-1700
with the ability to flex hours as needed.

* TRIP Officers will be assigned marked police vehicles with distmetive markings to broaden
awareness and encourage the commumity to get mvolved (can be magnetic decals to start)

* TRIP Officers will wear modified umiforms so the public can immediately identify TEIP
Officers as Tmancy Officers.

* TRIP Officers will need access to school data records (ARTES) and have the ability to make
entries.

* TRIP Officers will need a private office to house records, supplies, equipment (phone, desk top
computer with typical L E /school software, color printer, camera), and to host meetings.

* TRIP Officers will be provided a perscnal data device to allow documentation of interviews
from the field.

* TRIP Officers will utilize occasional weekend, summer break, holidays to contact students and
their families to encourage school attendance.

* TRIP Officers will work with various cutside agencies such as CP5, Children’s Recerving
Home, and the Wind Youth Center to promote stadent attendance.

FUNDING:

* TRIP Officers will continue their regular employment at TEDPD.

¥ Student Services will provide funding to cowver additional equipment and overime costs only.

* TRIP Officers will contact private businesses to gain support to provide positive rewards for
student who significantly improve their school attendance.

GOALS:

The mitial goal for TEIP will be to identify up to 200 students with attendance issues who are

not yet participating in SARB. Cuarterly and annual reports will show mproved attendance, and

thus moproved ATDA.

It is important to note that TRIP will be a TEDPD program and work with Student Services and
mdividual school sites as a stand only unat.
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Theme #3 -Improve relationships with law enforcement agencies

Recruitment

The current leadership of the department are recent retirees from the Sacramento Sheriff’s
Department and the Sacramento Police Department. This has helped in our efforts to
strengthen relationships with other local law enforcement agencies.

Meetings

TRPD leaders have held several meetings with Sacramento Sheriff’'s Department and the
Sacramento Police Department. Several members of our Professional Review Panel are
current and former members of both departments.

Internal Direction

TRPD leaders have issued new guidelines on assisting on calls with other agencies and have
reinforced written guidelines with staff briefings and discussions.

Investigation Assistance

The Sacramento Police Department is generously donating their time to provide an
independent investigation of TRPD policy and personnel concerns.
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Twin Rivers District Police Department

AREA OF CHANGE IMPLIMENTATION DATE

Meeting with Sacramento County Sherniff Movember 28, 2011
Movember 30, 2011
December 5, 2011

Officers with TRDPD were encouraged and directed to monitor outside agency traffic and voluntarly intersect
themselwes in outside agency calls for service away from Twin Rivers School District property.

REDEAMNED PROCEDURE

Acting Chief Trang To and Superintendent Frank Porter met with Sacramento County Shenff Scolt Jones and
established an open line of communication between the two agencies. TRDPD offices are now directed fo
reframe from interjecting themsehes from ocutside agency calls unless requested by that specific agency for
assistance, thus allowing them io focus more patrol hours on school campuses. This meeting generated a
positive response from Sheriffs Morth Patrol Capiain echoing support for TRDFD.

Also, as a response, Acting Chief To issues deployment guidelines for outside agency assists to all TRDPD
parsonnel.

1232 Grand Avenuve Jocramento CTA #5828
Dispatch P14 544 2770 Fax 914 284 4920
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INTRA DEPARTMENTAL CORRESPONDENCE

DATE Monday December 5" 2011

10 ANl TRPD Personnei

FROM Acting Chief of Police Trang To

RE Reissue — Assisting On Calls with Other Agencies

Please note this reissuance of the following to clarify the policy of the Twin Rivers Police Department.

When any employee is aware of a pending or in progress call for service with any outside law
enforcement agency, we must respect the fact that another agency has taken the responsibility for that
call. Members of our agency will not simply put themselves on that call nor respond to that vicinity without
first having our Cemmunications Center contact the other agency Communications Genter and confirm
that our assistance is necessary and/or reguested. The second option is to advise our Communications
Center, on the radio, that you are leaving our channel and going to the channel of the outside agency to
offer assistance. ONLY when specifically requested by the outside agency’s Communications Center or
the other agency's supervisors or & responding agency’s patrol unit, will a TRPD officer respond to that
call for service and/or the vicinity of that call. A TRPD supervisor may direct an cfficer to respond to an
incident, when necessary.

The only exception to this will ke in the case of the imminent loss of life of an officer or citizen, foot
pursuit, etc. Even in that instance, TRPD personnel will immediately and without exception, notify our
Communications Center, on the radio, of their self initiated response, to such an incident. The TRPD
Communications Center will immediately contact that outside agency's Communications Cenier to
confirm that our assistance is needed. If our assistance is not required, the TRPD Communications
Center will advise aur officer(s), on the radio, that our response is not needed and the officer(s) will
immediately terminate their response to the incident.

Be mindful that when another agency dispatches a call for “any avallable officer” to respond, they are
simply and only referring to officer from their own agency and not any other agency. The call is not
intended for any officer monitoring their radio channels. We, as an independent agency, expect the other
agencies in the region to respect our department and to advise us whenever they come onto one of our
campuses, sites or district properties. We, in turn, must show them the same respect. Our assistance is
much appreciated and needed by our partners in law enforcement so it is important we show the same
respect as we expect in return.,

WWW. TWINRIVERSPD ORG
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Theme #4 -Review operations and policies

Independent Review of Operations—Matt Powers

As part of its larger operational review, the Twin Rivers Unified School District engaged the ser-
vices of Matt Powers, retired Sacramento Police Department Deputy Chief and former Director of
the California Prison Industries Authority, to conduct a review of several specific staffing and de-
ployment issues within the Twin Rivers Police Department. Mr. Powers’ operational review con-
tains numerous recommendations for the District and Department. A Partial list of recommenda-
tions includes the following:

Discontinuing 24 hour-a-day deployment for uniform personnel and shifting to an 18 hour-a-
day deployment while retaining a 24 hour-a-day dispatch center which can relay calls to the
Sheriff’'s or Police Departments.

Increasing the number of School Resource Officers from 6 to 8 through a combination of mov-
ing to 18 hour-a-day coverage and modifying shift lengths.

Placing greater emphasis on the School Resource Officer role beginning with initial selection
and hiring and continuing through assignment of SROs to specific school sites.

Reducing the total number of Department vehicles from 30 to 27 and initiating a rotation of
high mileage vehicles out of the current fleet.

Adoption of a recommendation from the Department’s Law Enforcement Professional Panel to
discontinue issuance of shotguns to line officers (This recommendation was implemented prior
to issuance of the report)

Changing the Department’s command structure so as to increase first line supervision by in-
creasing the number of sergeants.

Establishing revised Memoranda of Understanding with local general law enforcement agen-
cies to more accurately establish roles and responsibilities between the agencies.

Leveraging the potential of the District’'s Public Safety Officers (civilians who function as cam-
pus monitors) by aligning them with SROs in terms of supervision and mission to maximize
joint efforts towards a common student safety mission.

Please see the addendum to this progress report for Powers’ full report.
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Proposed Deployment Structure
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Mr. Powers’ recommendations are in addition to steps taken to date by the District and its
Police Services Management Team which include:

Significantly reducing non-campus related enforcement stops and tows

e Increasing campus site visits by 100%

e Reducing the administrative fee for towing from $200 to $90

e Terminating contracts for patrol services with local park districts

e Establishing positive and cooperative working relationships with regional law enforcement partners

e An ongoing review of departmental policies, related training and compliance checks

e Implementing an automated building and evidence access control and recording system

e Implementation of a truancy intervention program on a trial basis with expected larger scale imple-
mentation with resumption of school in the fall
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»5 Iwin Rivers Disirict Police Depariment

AREA OF CHANGE MPLIMENTATION DATE
Memo of TowdCitation Guidelines Mowvember 8, 2011

Prior to the implementation date, TRDPD's practice was the encouragement of patrol officers to perform traffic
enforcement in all areas of the distict.

REDEFANED FROCEDURE
A Memorandum was authored directing all officers to use traffic enforcement procedures only when the violation

poses an immediate threat fo the public. This directive refocused the officer’s time on campus security and their
5SRO duties.

1222 Grand Avenuve Sacramentoc CA #5828
Dispatch ?14& 544 2770 Fax #14& 284 4920
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Twin Rivers District Police Department

AREA OF CHANGE IMPLIMENTATION DATE
Weapons Inventory Assigned o Rangemaster December 8, 2011

PRIOR PRACTICEPROCEDURE

At one point in the history of TRDPD, the Ramgemaster was responsible for the issuance and tracking of all
department firearms amd the ongoing inventory of such. Due to personnel issues, that position and
responsibilities have been vacant for over a year leaving weapons issuance and accountability lacking.

REDEANED PROCEDURE

Acting Sergeant Dan Birch has taken over the responsibility of weapons qualification and inventory. Al surplus
weapaons which were previously stored in the Department’s armmaory are now secursd in an inner safe leaving
access to these weapons only to the Rangemaster. Previously the amory was accessible to all TRDPD
personnel.

As of January 18, 2012, all TRDPD inventory weapons are accounted fior with the exception on (1) Less Lethal
Shotgumn.

13223 Grand Avenuwe Jacramenfo CA #5636
Dispatch #148 544 2770 Fax 914 264 4920
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Twin Rivers District Police Depariment

AREA OF CHANGE MPLIMENTATION DATE
Issuance of Law Enforcement Rifles December 18, 2011

Officers with TROPD that have been trained and qualified in the deployment of Law Enforcement Rifles were
able to randomly acquire a weapon from the Department’s amorny on a shift by shift basis.

REDEFANED PROCEDURE

Ini conjunction with the Department's Rangemaster, individual officers are now issued rifles on an individual
basis. These rifles contain precision sighting systems set for individual deployment. The officers are supplied a
“Soft Case” for the rifles housing when not on duty and instructed to secure the weapons in their lockers when
not im use.

1223 Grand Avenuve Jacramenfo CA #5828
Dispatch 916 544 2770 Fax %146 284 4920
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Twin Rivers District Police Depariment

AREA OF CHANGE IMPLIMENTATION DATE
Briefing Realignment January 11, 2012
ERIOE CRACTICEEROCEDURE

TRDPD held briefings on a daily basis at 8:00 am. Hawving this a5 a briefing time prevented the officers from
being on or near campuses toward the start of the school day which is a historic time for fights and other issues
requiring Law Enforcements attention.

REDEAMED PROCEDURE
The Department Administration requested that a single weekbky-briefing be held on Wednesday moming each
week. This would allow officers fo spend more time on campus. In the event information needed io be passed
along to officers, an administrative message could be generated or the shift supervisor could personally deliver
the message.

Wednesday alsoc is a late start’professional development day, with fewer students on school sites, for the
majority of the locations affording the officers time for briefings.

12323 Grand Avenuve Jacramento T4 §5838
Dispatch #1646 544 2770 Fax #14 264 4920
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Twin Rivers District Police Department

ABEA OF CHANGE IMPLIMENTATION DATE

Recalculation of Tow Fees Week of -January 23, 2012

TROPD had a prior tow fee of 5200. This allowed the subjects wehicle to be released from a designated tow
facility. I is unknown how this number was derived and to which formula used. As of 45 days prior to Ociober

14, 2011, TRDPD officers towed and cited 13 vehicles.

REDEANED PROCEDURE

The Department Adminisiration was instructed by the District Superintendent fo research what neighboring
agencies were charging for a like service. TRODFPD found, that including the initiating officers time on the stop,
TRDPD Dispatch, District administration cost, and a vanable district vehicle fee, the new towing fee would be
calculated at $00.00.

TRDPD officers towed (5) wvehicles. in the 45 days after October 14, 2011,

1222 Grand Avenuve Jacramenioc CTA P58328
Dispatch P14 544 2770 Fa=x 914 284 4920
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Twin Rivers District Folice Department
MEMORANDUM

frite-Denoriment

LATE: March 18, 2012

TO: Al Department Personne|
FRICHR &/Chisf Scott Lacossa
RE: EiLidelines for Traffic Enforcement

On Havermbs2r §, 2041 Lisutenant Saano issuzd a memorandum that stakad in pats:

"Az part of our ongaing procese of ieviswing and improving cperaticns, the following guicelings
shial be follawed by allmembers of this Departresnd:

Yehicls and pedsstrisn stops should only be conducte? when the vialation pieensed
poses & threat b the public. Examples of such vislations woukd be. induding but not
limitan b speading, mckless dhving, failura to stop (Stoplight or Stop slaa), sta. f dhe
gituaticn prasantsd can be safely delegated to local authorities, such autharities should
b= contaofad first. "

This lenouags mecludes [egal dnd mission appropriate stops where there a3 & nexuz to tha
Dapartmen's mission bot whére the violation iEsH doss ot preeent a threat ta the public.
Effactive immadiataly tha Navamber 8 mamarandurm is amendead as fallowa:

A5 part of our ongoing process of reviewing and improving operations, the fellewing guidalinea
ahall be fosqwed by zll rnembers of thia Department

L]

AR=ent & nexus fo e safety of studenis, stalf or ihe sectrity of district proporiy,
vehicle and pedasirian staps sheuld aaly be candusted when the violstion observed
poses 3 threat 1o tha publia. Examples of such viplations weeld be, including oot not
imibod bt spoading, ceckless doving, failure to stop (Stoplght or Slop signd, etz IF ihe
siduation preseatsd can be safaly celegated 1o local sethoritles, such authorites shoukd
na nontaciad first”

Towing of vehicles should alsn aaly be pedformad when tho vehicle: are dokaiemined o
be atandened. stolen or illegally farkes onoor adacent io Twin Rivers Unifed faciting
or farilities povermed by organizaticnal contracts with: the Twin Rivers Police
Dezparirrien:. Al athar vahicles obeereed as possibly requidsg tewing ouwsside af said
Jusimdielban shauks bo e poried todocad authoriby.

If you have sny questians in regards bz this policy please contact & swaenvisor for clatification.

1335 Gronwl Avanl s Dueraserls TA BI833 Dlapsclas 918 M3a dRTE S 2148 FIg 4900
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Twin Rivers District Police Department

On Duty Weapons Deployment March 22, 2012

EBIOR PRACTICEPROCEDURE
Om duty officers assigned to SROVPatrol positions in marked patrol vehicles are issued a Semi Automatic

handgun, Less Lethal Shotgun, and a 12 gauge shoigun along with a rifle if traimed and qualified fo camy
such weapon.

REDEFINED PROCEDURE

After the Acting Chief reviewed the weapons deployed with the professional panel members and
discussion with TRPD management it was unanimous that the shotguns would be removed from daily
issuance.

The 12 gauge shotgun was found not to meet any of the SRO tactical needs that officers would face
during an on campus deadly force incident.  In the event a SRO would need to resort to a “long distance"
neufralization the law enforcement rifle could be used in more of a surgical manner then the multiple

projectile shotgun.

1222 Grand Avenue Sacramento CTA §5528
Dispatch #14 548 2770 Fa=x 14 284 4920
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TwinRivers
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Police Services and Safety Advisorv Committee Update

17 applicants — parents, commumity members and staff

a 11 parents/commumity members
s § staff members — 2 are also a parent and/or commmmity member

Committee Membership:
17 Members total (we onginally were going to have committee be no more than 12 members, but
expanded committee to make sure we had representabion from vanety of perspectives)

11 are parents/community members — 8 parents (mcludng parent from Center TSI, 3
commmumnity members/businesspecple from throughout district

5 staff — asked to participate by Supt. Porter
. Acting Chief [ aCosse
. Eate Bishop-Hazarian, Director of Family and Commumity Invelvement
. Fudy Puente, Director of Student Services
. 3 Vice Principals — one from elementary, one from j1. high and one from
High School

5 applicants were not selected
« 7 were staff members — we had enough staff representatives on committee
= 1 was spouse of board member
+ Inone case, we had two members of the same household. One was accepted, one wasn't
= 1 application came in after the deadline

First Meeting: Thursday, Febnmyg'ﬂ’ from 6:00 to 7:30 pm.
Facilitator: Acting Chief LaCosse (Kate Bishop-Hazanan and Fudy Puente will assist)
Agenda for Meeting
Welcome
Infroductions
Group Protocols
Role of the Adwvisory Committee
= Look at role of TRPDY5chool Fesource Officers in supporfing school safety
= Develop strategies to connect officers with the schools and communities they serve
# Feedback on strategies to improve overall school climate
s Feedback to Law Enforcement Professional Panel

TRFPD Update
* What led to formation of this committes
= Changes in TEPD operations
= Steps moving forward

Closing

Febmuary 2012
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TwinRivers
J#;.-_______ "
POLICE SERVICES & SAFETY ADVISORY COMMITTEE
February 9, 2012

NAME Role
Bishop-Hazarian, Kate Cirector, Family Involvement
Bolsover, Doug Community Member
Charles, LeFreca Community Member
Crowe, Chris Community Member
Grandinetti, Mike Community Member
Haddad, Jeanne Community Member
Hinson, Darris Grant High Vice-Principal
LaCosse, Scott Acting Chief, TRPD
Lee, Patrick Community Member
Loureiro, Rita Community Member
Miranda, Daniel Community Member
Moore, Charlea Community Member
Fope, Will Foothill Ranch Vice-Principal
Fuente, Rudy Director, Student Services
Sanders, Lania Community Member
Santana, Margo Community Member
Santos-Reed, Kathryn Community Member
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TWIN RIVERS POLICE DEPARTMENT COMPARATIVE STATISTICS

January 1, 2011 January 1, 2012
CALL TYPE thru thru
April 1, 2011 April 1, 2012

Campus Security Check (AM/PM) 877 1,770
Traffic Stops 740 139
Traffic Citations 218 53
Tows 104 5
Pursuits 4 0
Home Visits/Checks 61 69
Disturbance Calls 144 121
Burglary Alarms 879 478
Burglary: In Progress/Just Occurred 6 4
Burglary: Reports 21 17
Thefts 34 37
Vandalism 42 36
Out of control Juvenile 34 29
Trespass 66 65
Suspicious Vehicle 104 83
Missing Persons 52 46
Suspicious Persons 380 259
911 Hang ups 54 35
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