ASSERTED ALLEGATIONS

. Rossow has inappropriately touched her by giving her shoulders a hug, kissing

her hand. and kissing her on the top of tha

I /1cqations:

1. Rossow has made comments thai contain innuendo of a personal nature
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Re: Written Warning
Déar Mr. Rossow:

This letter serves as confirmation of our meeting on October 16, 2007, to discuss the outcome of
the internal investigation conducied by the Assembly Rules Committee of allegations of
in2ppropriate comments/actions made by you in the workplace. Lynda Ropei, the Assembly's
Compliance Officer who conducted the investigation, was present for the meeting.

Tha Assembly has a zero toierarice pulicy against sexual harassment. It has been determined
that a violaiian of the Assembly’s zero tolerancs policy has occuired.

You are consequently being directed (o participate in individual counseling and training about
sexual harassment and your responsibilities for helping maintain a workplace free from
harassment. Your training has been scheduled with Jennifer Shaw, with the law firm of Shaw
Valenza, as indicated below:;

Monday, October 22, 2007: 10:00 a.m
Legislative Office Building
1020 N Street, Ste. 103

Please be advised that the Assembly Rules Coinmittee takes this matter very seriously. This
letter serves as first and final notification to you that any indication of a fuiure violation of the
Assembly’s policy will be immediately reviewed and, if found to have basis, will result in
termination of employment.

You were also reminded that retaliation against any person who you believe might have
participated in this process is strictly prohibited. No‘thln‘g in this communication changes the at-
will status that applies to you and all employees of the California State Assembly.

If you have questions, pleasa contatet me at (916) 319-2800,

Sincersly,

Enc:

cc. Matt Reilly, Director
Speaker's Office of Member Sarvices

Printed on-Fiecyciad Paper
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DATE: February 26, 2009
RE: Employee complaint involving Nas Rider

- eontacted me to discuss a complaint that was b ought to Il attention invslvi ng Nan

Ridet, District Director, IR [ s:id tha: My have a hostile work
environment issug after hearing complaints from *
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March 24, 2009

Elizabeth Nan Rider

Dear Ms. Rider:

This letter serves as confirmation that Erin Shelby. Human Resources Consultant,
completed the investigation of the complaints concerting you that were brought to the

attention of the Assembly Rules Committee. Ms. Shelby's investisation
complaints tha

you have made sexually explicit comments and Joke_

The allegations were largely substantiated by Ms. Shelby's investigation. The following
is-a summary of the policies contained in the Assembly's Persorinel Policy Manual, which
the vestigation shows you have violated, and the basis for these conclusions:

~ R .,



Elizabeth Nan Rider
Page 2
March 24, 2009

2, Assembly's Policy against Sexual Harassment, which has a “zero tolerance"
standard regarding sexual harassment in the workplace. The policy includes in the
definition of sexual harassment unwanted “visual, verbal or physical conduct of a
sexual nature” that has the purpose or effect of creatin g an intimidating, hostile, or
offensive work environment, Conduct whiclr violates the policy includes, but is not
limited to: slurs, jokes, staiements, gestures, pictures or cartoons.

By your own admission, you have 1) seat sexually explicit e-mails and jokes to your

subordinates, and 2) initiated and/or engaged in conversations with your subordinates
about your own sex life, the sex lives of curtent and former subordinates, and the sex
life of another individual with whom you are acquainted.

Based upon the findings in this investigation, the Assembly Rules Committee has lost
confidence in your professional judgment and ability to continue to serve as Assembly
Member Emmerson's District Coordinatot.

This letter therefore serves as notification that your at-will employment with the
California State Assembly has been terminated effective March 25, 2003, To ensure that
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Page 3
March 24, 2009

there is no misunderstanding, this letter explains in detail both your rights and obligations
und those of the Asserbly on termination of your employment.

Your employment with the California State Assembly will end effective March 25, 2009.
Thereafter, you will fio longer be an Assemnbly employee. On March 25, 2009, you were
paid $11,440.65, less deductions required or permitted by law to your final paycheck.
This constitutes all of your eamed and unpaid salary together with any accrued and
unused vacation pay.

You will also receive continued medical, dental, and vision care benefits until April 30,
2009. In the next few weeks, the Assembly will send you a separate letter regarding your
ability to continue your benefits at your own expense pursuant to COBRA (29 USC 1161
et seq.). Please note that if you elect COBRA coverage, you may qualify for a partial
subsidy of your monthiy premium for a period of up to 9 months pursuant to the
American Pecovery and Reinvestment Act of 2009,

To ensure you are awate of other benefits potentially available to you through the
Employment Development Department (EDD), 1 have enclosed a copy of an EDD
brochure entitled “For Your Benefit: California Programs for the Unemployed.”

Any future inquiries regarding your employment with the California State Assembly
should be directed to the Assembly Payroll Office at (916) 319-3700,

Sincerely,

California State Assembly -

Enclosures

cc: The Honorable Bill Emmerson



5/4/09:
Informed about comila'mt i'urinvl iiii"g with _
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Raul Bocanegra

o/o The Honorabl= Felipe Fuentes
State Capitol, Room 5136
Sacramento, CA 95814

Dear Mr. Bocanegra:

Jennifer Shaw and Alayna Schroeder, with the law firm of Shaw Valsnza LLP, have completed

the investigation which was initiated after the Asse icefv samplaint régarding your

Specifically, Ms. Shaw and Ms. Schroeder investigated:

1) allegations that while she was at a local nightclub staffing H
on the evening of April 29, 2009, you a) made inappropriate and unwelcone

physical contact with her, and b) made 1happropriate and unwelcome verbal remarks to
her.

2) Your speculation (which you raised during the course of the investigation) that [l
- complaint iriay have been iolitically motivated by ||| N

During the course of their investigation, Ms. Shaw and Ms. Schroeder interviewed you, Il
I 20 13 other individuals identified by you, . o other: o part of their
mvestigation of these issues. The following are the findings from the investigation:

1) With respect to [ MMM 2!legations, while no first-hand witnesses were identified
who observed the conduct described, the investigation showed that it 1s more likely than
not that on the evening of April 29, 2009, you did &ngage in inappropriate behavior.'

2) With respect to your speculation about a political motive for * complaint, the
investigation did not identify any evidence that_ fabricated her complaint for
any political reason or that the complaint was politically motivated.

The Assembly's Personnel Policy Manual provides that employees are expected to conduct
themseives in a professional manner, to be courteous in their dealings with the public, and to
avoid behavior which might bring discredit to the Assembly and its Members (Section V1. Ethics:
Item 5). The Assembly has a very high standard for its Chiefs of Staff and other employees who
have supervisory responsibilities. Your conduct on the evening of April 29, 2009, failed to meet
the Assembly’s expectations for professionalism.

P ™~
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[ 'advised you that based upon the findings of this investigation; you will be placed on a three-day
disciplinary suspension without pay. Lynda Roper, Deputy Administrative Officer, will notify
you about the dates of yeur suspension, Please note that if the current salary freeze is lifted .
withn the next twelve-rwonth pericd, your suspension may preclude you from receiving a salary
increase within that time frame.

As 4 condition of yeur employment, you are also being directed to participate in individual
counseling and training about your responsibilities regarding professionalism in the workplace.
Lynda Roper will make arrangements for this program and you will be notified about the time
and location of the training,

Further, 1t is my expectafion that you. will remain compliant with all of the Assembly Rules
Commuttes’s mandatory training requitements throughout your remaining tenure with the
Assembly. Iunderstand you participated in these progtams ~ including the management
components of the Sexual Harassment Prevention and Violence Prevention Traiming Programs —
on Friday. June 19, 2009

Finally, I instructed you not to communicate w1t.h- if you encounter her in the ouiiding
or at fegislative évents outside of the building. If you have a business need to interact with
hofﬁce - the future, I'instructed you to contact the [l Chief of Staft

. durectly to make any necessary arrangements to ensute [l is not put in a position of
having to mteract with you.

The Assembly strictly prohibits retaliation against anyone who participated in this process. This
letter serves as notification that any indication of future conduct that is retaliatory in nature or
may otherwise constitite a violation of the Assembly’s policies, will be immediately investigated
and, if found to have basis, may result in termination of your employment.

Nothing we discussed in this meeting or contained in this letter changes the at-will employment
status that applies to you and all otheér Assembly employees.

Sincerely,

1efAdministrative Qfficer
California State Assembly

cc: The Honorable Felipe Fuentes
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pear R

Jefinifer Shaw and Alayna Schroeder, with the law firm of Shaw Valenza, LLP, have
completed their investigation of the complaint you raised regarding Raul Bocanegra, who
1s an employee of the California State Assembly,

The investigators looked into your allegations that while you were at a local nightclub
staﬂinzh on the evening of April 29, 2009, Mr. Bocanegra 1) made
inappropriate and unwelcome physical contact with you, and 2) made inappropriate and
unwelcome verbal remarks to you, During the course of their investi gation, Ms. Shaw
and Ms. Schroeder interviewed you, Mr. Bucanégra, and 13 other individuals identified
by you, Mr. Bocanegra, or others.

This letter serves as confirmation of our meeting on June. 22, 2009, with Lynda Roper,
the Assembly’s Deputy Administrative Officer, and Dina Hidalgo, Senate Director of
Personnel, during which we discussed the findings from this investigation.

During the course of the investigation, it was established that there were no security
cameras in the nightclub and no first-hand witnesses were identified who observed the
conduct you described. The investigation showed that Mr. Bocanegra did not go to the
nightclub on April 29, 2009, in cornection with his role as an eniployee of the California
State Assembly. Nevertheless, the findings from the investigation show it 1s more likely
than not that Mr. Bocanegra engaged in behavior that night which does not meet the
Assembly’s expectations for professionalism.

You told the investigators that the remedies you were requesting were that 1) Mr.
Bocanegra would be prohibited from attending work-related social events that involve
alcohol, and 2) you do not want to see him at work or social events you are required to
attend because of your position with

‘ui& -
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Mr. Bocanegra will be instructed not to communicate with you if you happen to
encounter gne anothet in the Capitol or at legislative events. He will also be instrueted to
contact your Chief of Staff if he has a business need to interact with

office. The Assembly Rules Committee will also be taking additional appropriate action
to help ensure there are no recurning issues.

While the Assembly Rules Committee has expectations that staff conduct themselves
professionally outside of the workplace and is able to take corrective action if these
expectations are not met, we arenot able to direet how or where employees spend their
time before or aftet normal business hours. Iam therefore asking your assistance in
immediately notifying Lynda Roper, Dina Hidalgo, or me if there are any future
problems.

In addition, please be advised that the Assembly Rules Committee strictly prohibits
retaliation. Ifin the future you believe anyone is retaliating, or has retaliated, against you
as a result of your complaint or its investigati on, please notify nus immediately.

Thank you again for your participation iri this process.

Sincerely,

Jon Waldie
c \dministrative Officer
California,State Assembly

cc: Dina Hidalgo
Senate Director of Personnel



Liz Foster's Notes:

On Mondsy, May 11, 2000 | N -

and requested to meet with me on a personal matter relatéd to his employment. We
agreed to meet at 1:30 pm Farmcd. in my office and expressed concern about how
to proceed, as he was here to file a complamt and the person he would be complaining
about was very close to both the mid-level and high level supervisors and he was fearful of
retaliation for bringing his concerns forward. [ advised him that | could not promise
confidentiality if he shared a complaint regarding behavior that potentially violated
Assembly policy and he stated that the behavior was definitely in violation of Assembly
policy and he didn’t expect anonymity, again he was just fearful of retahation as he sces is
occurring on a daily basis in his work. At that point he agreed to proceed with sharing his
concerns and opened a folder that contained a written summary of his concerns that he
read from. He advised me that his complamt was about Jim Davit (Special
Services Supervisor — Swing Shift). As follows are bullets of the main points that he
raised durmg our conversation

» I statcd that Jim frequently calls him: his bitch, pussy, ‘biatch’ and other
references to genitalia.
e stated that Jim makes comments that he is going to shoot his wad on [l
» [ statcd that Jim regularly calls [Jjjjjj over to look at his compater both alone
and in front of others and has him look at inapptopriate e-mails, or websites
When I asked him if 1t was pornographic material, he said no it was more violent
scary stuff. I said like graphic violence, he said no like illegal sexual acts, really
twisted scary stuff




» Jim tclls- to go fuck his girlfricnd and then to call Jim while - 1s fucking
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July 20, 2009

Jim Dawit

Dear Mr. Davit:

Ben Webster, with the law firm of Littler Mendelson, has completed the investigation
which was initiated after it was learned that you may have engaged in conduct violaiing
one or more of the Assembly's policies, Specifically, Mr. Webster investigated
allegations that: .

1. You used vour Assernbly computer (o access inappropriate web sites,

2. You used your Assembly computer to send and receive sexually-explicit photos
and videos to other Assembly empleyees (including your subordinates) and
outside parties; and

3. You made inappropriate remarks to your subordinates.

When I informed you of these allegations on May 18, 2009, you denied engaging in such
conduct.

During the cowse of his investigation, Mr. Webster interviewed you and eighi witnesses.
Additionally, at the Assembly’s request, the Legislative Data Center’s (LDC) Information
Security Office assigned an investigator to cellect and report on the forensic information
contained on your Assembly computer account. LDC provided a comprehensive
1nvestigative report.

During our meeting on July 20, 2009, [ informed you of the following findings from the
investigation:

1) Usc of your Assembly computer to access inappropriate web sites:
During your June 5, 2009, interview with Mr. Webster, you continued to deny any
inappropriate use of your Assembly computer. In a subsequent interview on July
8, 2009, you admitted that vou inapproptiately accessed X-rated web sites on your
Assembly computer on numerous occasions during the past few years. The
information contairied in the LDC’s report contains evidence showing that, dating
back to 2006, you frequently accessed pomographic and other sexually-explicit
web sites from your Assembly computer.



2) Use of your Assembly computer to send and receive sexually-explicit photos
and videos to other Assembly employees (including your subordinates) and
outside parties:

During your June 5, 2009, interview with Mr. Webster, you denied sending or
receiving inapprepriate matenals on your Assembly computer. During your
subsequent interview on July 8, 2009, you admitied that vou sent and received e-
mails with mappropriate sexually-explicit images and videos on your Assembly
computer during the past few years. The information contained 1n the LD(’s:
report contains evidence showing that you frequently e-mailed sexually-explicit
material 10 Assembly employees (including your subordmates) and outside
parties.

3) [nappropriate remarks made to your subordinates:
During your July &, 2609 interview, you -- a supervisor -- admitted that you used
profanity in the workplace and called your subordinales by obscene names in jest.

The Assembly's Personnel Policy Manual provides that employcecs are expected to
conduct themselves in a professional manmner, to be courieous in their dealings with the
public, and to avoid behavior which might bring discredit to the Assermbly and iis
Members. (Scction VL. Ethics: Itemn §.) The Assembly has a very high standard for its
employees who have supervisory responsibilities. Your conduct fails to meet the
Assembly’s expectations for protessionalisim.

Your conduct has also been found to violate 1) the Assembly’s zero tolerance standard
for sexual harassment in the workplace, 2) the Assemnbly’s Computer Use Policy, and 3)
the provision of the Assembly’s Personnel Policy Manual which states: “Tt is illegal to
use state resources for personal or campaign purposes. State resources include the
employee’s time while on state payroll, state-owned property (computer, telephone,
facsimile, copy machines, ctc.), and state offices.” (Section VI Ethics: Item 6.)

Based upen the findings of this wvestigation, 1 informed you that you cai no lenger
function in the role of a supervisor. IHowever, given your lengthy tenure with the
Assembly, I told you that you were not being fired. Instead, you were informed that if
you wished to remain an Assembly employee, you would be demoted and you were
olfered « position as a Special Services II, working the day shift, with a correspordg
redustion in your salary. Should you choose to accept this offer, your new salary will be
$3,679 per month.  If the current salacy freeze 15 lified within the next twelve-month
period, this disciplinary action may preclude you from receiving a salary increase witliin
that iime frame. Please let Lynda Roper, Deputy Administrative Officer, or me know
whethei vou wish 1o accept this offer by July 27, 2009,

In the meanwhile, I told vou that you will be placed on a two-weck disciplivary
suspension without pay effective immediately. Your suspension will begin on July 21,
2009, snd extend throngh August 3, 2009.



If you decide to accept the offér being extended, you will also be required to participatc
in individual counseling and supplemental training on Assembly policies and your
responsibilities regarding professionadlism in the workplace.

The Assembly strictly prohibits retaliation against anyone who participated in this
process. This letter serves as notificatuon thai any indication of future conduct that is
retaliatory n nature or may otherwise constitute a violation of the Asserably’s policies,
will be immediately investigated and, if found to have basis, may result in termination of
your ernployment,

Nothing we discussed in this mesting or contained in this letter changes the at-vill
employment status that apphies to you and all other Assembly employees.

Sincerely,

Ton Waldie
t Chigl Administrative Officer
Mﬁ)Ma State Assembly

\

cc: Ron Pane
Chief Sergeant-at-Arms
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July 31, 2009

Dear

(2]

I am writing to tollow up on our July 28, 2009, felephone conversation, duting which I infoimed
vou that the investigation into he complaint you registered with the Assembly Rules Commities
lias been completed. I told you that the Assembly Rules Connmitlee has taken appropriate action
to help ensure there are no recutting issues.

Thank you agaia for bringing your concern to ourattention and for your cooperation during the
investigation. Please let me know if you have questions or | may be of any assistance to you

Sincerely

Lynda Repet
Deputy Adrunistrative Giificer
California State Assernbly

id T R
A
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April 30, 2010

Note to File —- (Mendoza)

today regarding her concerns with Assemblymember Mendoza,

stated that the area she wanted to discuss was in her
mmd a “grey area ” stated that she wanted to speak confidentially. I explained to
B hat if she shared something with me that was a possible violation of Assembly
Policy I had a duty to report that information and look into it. stated that she
understood but did not want to get anyone in trouble




Linda Hansma
HPF. Consultant



MEMORANDUM:

To: File

From: Lynda Roper

Subject: Chronology: -Complaint against Assm. Tony Mendoza

Date: September 2010

9/22/10:

said she feels she is being treated differently than other staff, she feels very

uncomfortable about Mendoza’s behavior toward her. and is afraid y no to him for
fear of losing her job.




10:30 a.m.
Met with Mendoza, explained the general nature of the concern that was brought to my

attention earlier in the week. He said he understood the complaint was coming from
; I confirmed that this was the case. I covered the following agenda:

o M feels she is being treated differently.

o - cited frequent text message that have no business correlation. Mendoza does
recall texting frequently toward the end of session, including one from ||
asking what was going on. He could not recall who initiated the exchanges and said
that there was a lot of down time when Members were in the Chamber. [ told him
that she has perceived some of his text messages as being “flirtatious” in nature. I



encouraged him to text her only when there is a business-related reason and to be
mindful of the need for professionalism in the. Mendoza said he understood and
would be mindful of these recommendations.

o Invitations to lunch/dinner/drinks that don’t include other staff and that it doesn’t
seem to be his practice to meet one-on-one with other staff off-site. Mendoza said
there have b i when he has had one-on-one lunches/dinner/drinks with other
staff, citing and “maybe” - He said it was his belief that 1) she
wanted these outings to discuss her tuture plans, which may include running for
office, and 2) given his limited time in the office and interruptions while there, it
seemed better to have these discussions off-site.

o A couple of times when he hugged Wieu of a handshake or simple goodbye).
Mendoza acknowledged he has hugged in the past, but says he hugs everyone
and said, for example, he hugged qwhen he arrived in the office this
morning. I counseled him that this comes w1 peril; he should definitely not hug

in the future and should avoid hugging any subordinates altogether. He said
he understood and would be mindful of this in the future,

o - is afraid to say “no” or say she is uncomfortable for fear of retaliation by

Member. Mendoza said that he understands the need to avoid retaliation; that he saw
after informed him about her concerns and didn’t treat her differently
then. He said he has no job-performance concerns and doesn’t anticipate there being
any that will need to be addressed.

Mendoza was calm throughout the meeting and did not give any indication he was upset
or angry wit . He expressed concern that other people might be talking about this;

I informed him that I have cautioned everyone I have spoken with about the importance
of not discussing this matter with others. I told him I would follow up with-and
tell her that if she wants to discuss this matter with him, she should be the one to initiate
that conversation; if she doesn’t do that, he should not raise the matter with her, but just
move forward in a professional way.

9/24/10;
Followed up with

also told her that
based upon my meetng with Mendoza, he did not appear to be angry or upset, but
perplexed and that in my judgment, I didn't anticipate a future problem. I also told her




that even if he was mad at her, that shouldn't matter provided he treats her professionally.
She agreed to call me if any problems arise.



Memorandum to Flje

Re: _Complamt Re Assembly Member Travis Allen

From: Lynda Roper, Comphance Officer

Date(s): February 1, 2013 - February 4, 2013

B the following incidents that caused her to sp=ak to_ about hér concerns:

* Mr. Allen recently ¢carne up to her office door and stood there with his arms spread open. She
waved to acknowledge his presance. He responded by saying “You can do better than that!”
He then entered her office and moved progressively closer to hei, standing right beside her
chair, making her feel uncomfortable. She said this s not the first time his actions have made

her feal uncomfortable. She said he seems to make a practice of being unnecessarily close to
het.

During a | llori=fing whei she was sitting néxt to him, he slid his foot nver so that it was
touching hers,

* OnJanuary 31, 2013, when she was in the cafeteria, Mr. Allen approached her froim behind, put
both hands on her shaulders and gave them a squeeze.

_stated that another waman in the office told her that when she shook hands with Mr.

Allen, rather than releasing it within a normal time frame, he continued to hold onto her hand and
i »
petted it.




On Monday, February 4, 2013, Jon Waldie spoke with Mr. Allen to advise him. that he had leamed about
complaints by two women that the perceived him as being too familiar and it was making them feel
uncomfortable. He said he could not recall a time when he might have been too familiar with staff, but
did recall times when two women outside became overly friendly with him outside of the building while
at.an event. Mr. Waldie reminded him te be very conscious of his conduct.

| followed up with an e-mail to

Hi Lynda

Thank you again for taking the time to speak with me last week. | also appreciate the prompt follow up
I'll let you know if | 2ncounter any other issuss.

From: Ropar,-Lynda

Sent: Monday, February 04, 2013 1:22 PM
To:

Subject: Follow-up

Gond Aﬁcmoon-,

Jon Waldie spoke with the Meraber we discussed on Friday il a generic way. The message has
been delivered and is hopefully undérstood

Please contact me if there ar¢ any continuing concerns~« And thank you for your willingness to
speak with me about it.

Lynda
X-3713



Memorandum:

To: File

From: Lynda Reper, Deputy Administrative Officer
Subject: Chavez Office Complaint

Date: 8/14/13~-9/4/13

Background Information:

Ine conguct related to| included descriptions of Mr
Zarnarron’s weekend exploits and pornography on his computer ﬂ

When asked to
describe the benaviors that made her feel this way, | I cited the following.

* Hetalks about his weekends and people he’s slept with. Every once in a while someore from
the building who warks in another office will stop by to drop something off; when she leaves
Mr. Zamarron makes camments like “That may o may not have been awkward. She may have
seen e naked.”




Ualifornia Tegislature
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MEMORANDUM
To: Anthony Zamarron, Chief of Staff
Office of Assembly Member Rocky Chavez
From: Lynda Roper, Deputy Administrative Officer
Assembly Rules Committee

Subject: Staff Complaint
Distribution: The Honorable Rocky Chavez

Date September 4, 2013

This memorandum is written in follow-up to our meeting on August 28, 2013, during which I
informed you about complaints brought forward byﬁ I reviewed with you the
nature the coraplaints, which have to do with inapp mments made in the workplace.

You said you understood some of the concerns that were raised. There were some statcments
attributed to you that yon denied making or felt were taken out of context. Some of the
statements you do not recall having made were reported to me by more than one person.

We discussed the Assembly’s expectations for professionalism in the workplace. As a Chief of
Staff, these standards are especially high, and you are expected to serve as a role model for the
office. You said you understood these expectations and took the concerns brought forward
seriously.

As we discussed during your interview, the Assembly does not tolerate retaliation. Be advised
that any future allegations of inappropriate conduct and/or retaliation will be further investigated
and, if founded, may result in disciplinary action up to and including termination of employment,

Please contact me at 319-3713 if I may be off assistance or if you have questions.




Assembly Rules Commirtee ~ Human Resources Office

» ! Thursda L August 20, 2015, '1:30—3;151)?1_ o

: Date of intake intetview:

 Compluinant . ]

Oifice:

PositionHeld: |} _______ I —
HR Staff Person: | Maria Daniclls T

! Nature of Compliant: Inappropriate minﬂclii‘ngln;;_\‘\"i lliarn Scott

e (“Rossow”) Rossow, Senior Consultant o

stated that there vas an incident that accurred the day prior, Augus!

17, 2015, between hei and _Scou Rossow (“Rossow"”). ’st:fed that she was
in extreine disbelief of what happened, felt that Rossow was inappropriate, and stated that ke made her
uncemforiable




Qulifornis Tegislature
Assembly Rules ommittes
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October 27, 2015

Dear-;

Maria Daniells, Human Resources Specialist has compl

d the investigation into a
, asserting that he

complaint you registered against
inapprepriately touched you on Augus

During the course of the investigation, Ms. Daniells interviewed you, I

cand eight other individuals. This letter memorializes our
meeting with Lynda Roper, Deputy Administrative Officer, on Qctober 27, 2015,
during which we informed you about the findings from the investigation.

Based on the interviews conducted and documents reviewed, Ms. Daniells found it is
more lilely than not that the conduct you alleged did occur.
conduct was found to violate the following Assembly policies:

» Policy against Sexual Harassment: The Assembly has a sirict, zero tolerance
policy prohibiting sexual harassment in the warkplace.

During ourmeeting we informed you that based upon the findings from the
invastigation, appropriate corractive action is being taken. We also informed you
that that Assembly’s Policy against Sexual Harassment includes post-investigative
rights for both the accused and the complainant, which must be exercised within 10
days of natification of the findings from an mvestigation. A copy of the policy is
enclosed.

u'..i.{.::'.}un
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Ualiforvia Tegislature
Assembly Rules Qonmmitter

ROOM 3016 - STATE CAPITOL
‘PO BOX84a48 -
SACRAMENTOQ, CALIFORNIA 94249.0115
TELEPHONE: (976).819:2800
‘October 26, 2015
William Scott Rossow

Dear Mr. Rossow:

Maria Daniells, Human Resources Specialist, has completed the investigation into a
complaint registered by who asserted that on August 17,
2015, you inappropriately touched her.

During the course of the investigation, Ms. Danells interviewed you, the
complainant, and eight other individuals. This letter memorializes our meeting with
Lynda Reper, Deputy Administrative Officer, on Octoher 26, 2015, during which we
reviewed the aliegation Ms. Daniells investigated and findings from the
investigatian, which follow:

Aliegation: The complaivant alleged thatyou inappropriately touched her on
August 17, 2015, stating that while the two of you hugged, you placed your
right hand on her left buttock, and then moved your hand towards her inner
thigh, touching her vaginal aréa. Additionally, the complainant alleged that
you used your left hand to hold her close so that she could not leave.

Based on the interviews conducted and documents reviewed, Ms. Daniells found
that these allegations were substantiated, meaning it is more likely than not that the
alleged conduct did occur. This finding is based, in part, upon the following:

» Your statement that your hand was placed on the complainant’s butteck
when you hugged on August 17, 2015. While you first stated your hand
“may” have been placed on the complainant’s buttock, when asked if your
hand moved toward her vaginal area, you stated “No,” and confirmed that
your hand remained on ber buttock. This contradicted your initial staterment
that you “may” have placed your hand on the complainant's buttock.

c@n
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Your statement that yon may have placed your hand on the complainant’s
buttock en other oceasions prior to August 17, 2015,

You did net suggest that the complainant had an ulterior motive for ma king
her allegztion, stating that you had no idea why she would come forward
with a complaint against you.

Sk individuals ebserved the complainant on Augnst 17, 2015, and stated that
she looked very “upset,” “distranght,” and "angry.”

Three individuals observed the complainantu pset the following day, August
18, 2015.

One witness observed your hands on the compiainant's buttacks while you
hugged. on three separate occasions. This witness stated that these
incldents made her “freak out” and she felt that the conduct was
inappropriate,

Your statement that you and the complainant routinely had pitysical contact,
including neck and back massages, your face being “accidentally” pressed
between her breasts when you hugged, and that it was part of your
friendship.

One witness observed you giving the complainant a neck massage, and
another witness observed you “lingering” by the cemplainant, and resting
your hand either on her back or shoulder for extended periods of time

One witness also reported that you placed yeur hand on her buttock while
the two of you hugged.

In addition to the inappropriate toisching - which was the basis for the
complainant’s allegation — the investigation revealed that it mul tiple accasions,
your behavior failed to meet the professional expectations the Assembly holds for
1ts supervisors. Exampies include:

* You exarcised poor judgmerit by being overly involved in the complainant’s

personal life, such as offering to bring 2 barbeque to her home and engaging
in conversations with her about overiy personal matters.



* Yousentan email to a colleague on June 27, 2014, pertaining to the
complainant, in which you stated you wished you were younger. You
confirmed diring your interview that you did indeed wish that you were
younger. In this context; these statements implied that you wanted to be
younger in order to be cioser in age to the complainant.

» Youadmitted inviting the complainant to come to Alaska with you.

* [nrelation to receiving a photo of the complainant in a bikini via email, you

stated you didn’t consider whether or not it was appropriate, because you
were friends. Rather than -respondmg«to‘* to say the photo
was unwelcome or Inappropriate, or deleting it from your Assembly account,
you forwarded it your personal and Assenibly email accounts, on three

occasions, saying it was “just to have it ... to save it.”
Your conduct vislated the following Assembly policies:

»  Policy against Sexual Harassment: The Assembly has a strict, zero tolerance
policy prohibiting sexual harassment in the werkplace.

* Personnel Policy Manual for Assembly Employees: Section V1. Ethics,
Subsection 5. Conduct of Employees, provides that employees are expected
to conduct themselves in a professional manner and to avoid behavior that
might bring discredit to the Assembly. This standard is particularly high for
empioyees in supervisory roles.

You previously attended the Assembly’s Sexual Harassment Prevention Training for
Supervisors on seven (7} occasions over the past thivteen (13) years, during which
expectations are clearly articulated. You also have participated in training provided
to administrators and managers through the Capitol Institute, and a practical
maragenent techniques class given by Assembly Human Reseurces staff,

Further, you were previously disciplined for engaging in similar conduct. At that
time, you were instructed to participate in one-on-one remedial training with an
employment law attorney. Additionally, you received a written warning stating that
this was the “first and final notification to you thatany indication of a future
violation of the Assernbly’s policy will be immediately reviewed and, if found to have
basis, will result in termination of employment.”

As a consequence, this letter serves as notification that the decision has been made
to terminate your Assembly employment. A copy of the Assembly’s Policy against
Saxual Harassment - which includes post-investigative rights — is attached. If you
wish te exercise the rights described in the pelicy, please provide me with your
written request no later than November 5, 2015. Otherwise, your Assembly
employment will be terminated effective the close of business sn November 5, 2015,



Additional information about your rights and responsibilities upon termination of
employment would be provided o you at that time.

Puring our meeting you were advised that you are being placed on.an unpaid
administrative leave of absence effective October 27, 2015. You can use accrued
vacation for wage continuation purposes at this time. If you elect to use your
accrued vacation in lieu of unpaid administrative leave, please notify Ms. Roper at
(916) 319-3713.

Please contact me at {$16) 319-2800 or Ms. Roper with any questions.

Debra Gravert
Chief Administrative Office
California State Assembly

ce: The Honorable Toni Atkins
Charu Khopkar, Director, Speaker’s Office of Member Services
lnvestigation Binder
Personnel File

Encl:  California State Assemnbly Policy against Sexual Harassment



Assembly Rules Committee - Human Resources Office

Note to File

Date: October 17, 2016; October 21, 2016
Employee(s):

Office:

Job Title: _

HR Staff Person: Tosha Cherry

Issue Description: Allegation of Gender Discrimination

contacted me by phone on the morning of October 17, 2016 at
approximately 9:00am. She indicated she had some concerns and heard | was “the new Lynda
Roper.” | communicated she could come over then. The following are notes | took from our
maeting:




Hill has implied that he and mmve a romantic relationship. He
also sald is gay and a dike. He also implied he has a romantic relationship with

feels she works in an extremely dangerous and misogynous environment.




Qalifornia Legislature |
Bszembly Rules Committes |

ROOM 3016 —STATE CAPIEOL
PO. BOX 942849
SACRAMENTO, CALIFORNIA 94249-0115
TELEPHONE: (916) 319-2800

March 14, 2017

Samuel “Joey” Hill

¢/o The Honorable Jones-Sawyer
State Capitol, Room 2117
Sacramento, CA 95814

Dear Mr. Hill:

As you know, a complaint was made against you alleging: ender discrimination and
harassment;

As you also know, the Assembly hired
outside, independent legal counsel, Janice Brown and Arlene Yang with the Brown Law Group,
to investigate these complaints.

The investigation has concluded and a Confidential Attorney-Client Privileged Report has been
provided to the Assembly. Because the Investigation Report is privileged, you are not entitled
to, and will not be given, a copy of the report. However, below you are being provided a
summary of the report’s findings and conclusions.

1. Gender Discrimination and Harassment

It was alleged that you made several inappropriate gender and sexual preference based comments
to the complainant and others. Although not all of the allegations of specific inappropriate
comments could be substantiated, the investigators concluded that it is more likely than not that
you did make several inappropriate comments, including disrespectful and derogatory comments
about female staff and women in general, as well as comments regarding an elected official’s
sexual orientation. Although you denied making most of the alleged inappropriate comments,
several witnesses corroborated the complaint, and on occasion you corroborated making certain
inappropriate comuments by admitting to specific comments with a contextual justification for
them.
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Retaliation for participating in protected activitics, such as making good faith complaints and
participating in workplace investigations, is specifically prohibited by Assembly policies. You
have been an Assembly employee and in supervising positions such as your current Chief of
Staff position for many years. Consequently, you should be familiar with and responsible for
upholding Assembly policies, including its policy against retaliation.

Based on the findings presented by the outside, independent, attorney investigators from the
Brown Law Group, it has been determined that your at-will employment by the California State
Assembly is being terminated. A separate termination letter is being provided to you along with
this letter,

Any future inquiries regarding your employment by the California State Assembly should be
directed to the Assembly’s Payroll Office at (916) 319-3700.



Sincerely,

osha M. Cherry
Human Resources Director

California State Assembly



Notes

QOctober 12, 2016.




Inappropriate talk was 1ampant

koéw ong dav somé'lhi was going to happen.




Ualifornia Legislafure
Asssrithly Rules Committee

ROGM 3016 — STATE CAPITOL
P.O.BOX 942849

SACRAMENTO, CALIFORNIA 94249-0115
TELEPHONE: (916) 319-2800

February 23, 2017

Dear [

The investigation of your | complaints made against Assemblymember Autumn Burke has
concluded. You are not entitled to a copy of the Confidential Investigation Report and it is subject to the attorney-
client privilege. The investigation, conducted by an outside, independent attorney, Jennifer Shaw of Shaw Law
Group, PC made factual findings related to your allegations which are summarized as follows:

Allegation 4: Assemblymember Burke participated in au inappropriate conversation regarding anal sex with
Capitol office staff.

Based on the interviews with witnesses and a review of relevant documents, the investigation determined this
allegation was gubstantiated, that is, it is more like than not that the facts alleged did occur. Based upon this finding,
remedial action will be taken designed to prevent future occurrences of such conduct.

Your participation in the investigation of your complaints is appreciated,

osha M. Cherry
Human Resources Director
California State Assembly

-
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alifornia Legislature
Aszeribly Rules Comnritfes

ROOM 3016 — STATE CAPITOL
© P.O.BOX 942849
SACRAMENTO, CALIFORNIA 94249-0115
TELEPHONE: (916} 319-2800

February 23, 2017

The Honorable Autumn Burke
State Capitol, Room 5150
Sacramento, CA 95814

Dear Assemblymember Burke:

The investigation of
memorializes our meeting today,

complaints made against you has concluded. This letter
during which we reviewed the allegations investigated by an outside, independent

attorney, Jennifer Shaw of Shaw Law Group, PC. Ms. Shaw made factual findings related to the allegations which
are summarized as follows:

ot,\‘?’wm
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Allegation 4: You participated in an inappropriate conversation regarding anal sex with Capitol office stafl.

Based on the interviews with witnesses and a review of relevant documents, the investigation determined this
allegation was substantiated, that is, it is more like than not that the facts alleged did occur.

This finding is based on your admission that you participated in such conversation.

Based upon this finding, today we have discussed the inappropriateness of such conversations in the workplace, and
I reiterated the need to maintain a professional environment in the office at all times consistent with Assembly
polices.

In conclusion, [ remind you that the Assembly Rules Committee strictly prohibits retaliation. If in the future you
believe anyone is retaliating, or has rctaliated against you because of your participation in this investigation, please
notify me immediately. On the other hand, you may not retaliate against anyone who you belicve participated in this
process. Finally, if you believe anyone else who may have participated in this investigation has become a victim of
retaliation because of their participation in this process, please notify me immediately.

Sincerely

osha M, Cherry
Human Resources Director
California State Assembly



Assembly Rules Committe¢ ~ Human Resources Office

Date of intake interview: 2/10/2017

Complainant:

Office:

Position Held:

HR Staff Person; Liz Foster

Nature of Compliant: Inappropriate Comments made by Sean Doherty

Please describe your complaint and what happened:

This happened on Monday (Febru

ice and -
and Sean Doherty
were all present. "Lhat day I was weaning black tights (thick and not see through) and an over the
knee skirt and huctle neck sweater. I was completely covered. I was talking tohabuut a
hols in my tights by the knée area and Sean said “oh well you look batter now than you have since
you have been here. I prefer you to wear sheer panty hose” I said what are panty hose? Hz said
“you don’t know what panty hose are? T prefer you to wear sheer panty hose instead of these.”” |
was shocked and T dido’t know that it was not something he should be saying. 1was shocked and
didr’t understand why he would say that. Later commentzd, when Sean’s door was
closed, “that is not ok for him to say that to your T understand if my skirt was too short he could
say it wvas not appropriate, he could say if my skirt was too short but not that T should wear sheer
tights and not that I looked better now than before, it was offensive.




4/25/17 -rctumcd rﬁy call and T advised her that while: T couldn?t tell her what the action
was, the appropriate action had been taken in relation to her concern with Scan Decherty. 1 asked
her how everything was going and she said all was well. I reminded her to contact-me if anything
came up in the future: She thanked me for my time.




Assembly Rules Committee — Human Resources Office

Note to File

Date: April 18, 2017
Employee(s): Sean Doherty (Doherty)
Office: AD 26 Capitol Office
Job Title: Chief of Staff
HR S8taff Person: Liz Foster
' Issue Description: Feedback

[ advised Doberty that a concern had heen brought forward regarding a stitement he made in the
office. To protect the identity of the person whe came forward I advised him he should not make
assumptions as 2 who may have raised the concern. T shared that the staterent the emploree
reported was “T prefer you to wear shear panty hose” and it made an employee uncomfartable

Doherty itnmeduately responded that he did not make this statement and 1 was walcome to
interview staff in his office who would support him that he did not make the statement.
responded that we had not interviewed staff in his office. That for 2 single comment of this nare
we had determined. that speaking with him and providing him with feedback v 3

course of action.




Assembly Rules Committee — Human Resources Office

Note to File

Date: May 5§, 2017
Employee(s):
Office:
ob Title:
| HR Staff Person; Tosha Cherry
Issue Descripion; | Complaint regarding Chief of Staff, Sean Dohertty

I had 4 talk with Sean bccause he had a habit of
hitting us on the shoulders. It seemed playful, but it bother -
moved to verbal insults




) He asked her if she was
sexually active wither boyfriend. He said if you weren’t such a fu o 1
to.have a real boyfriend. Then he said he was kiddi

[PAGE \* MERGEFORMAT |




_ He told her you would rather fuck your boyftiend, than

come 10 work




Qalifornia Legislature
Aszembly Rules ommitter

ROOM 3016 — STATE CAPITOL
P.O. BOX 942849
SACRAMENTO, CALIFORNIA 94249-0115
TELEPHONE: (916) 319-2800

May 8, 2017

Sean Doherty

Dear Mr. Doherty:

This letter serves as notification that your at-will employment with the California State

Assembly will be terminated effective May 10, 2017. You are not permitted to return to the
office after today.

To ensure that there is no misunderstanding, this letter explains in detail both your rights and
obligations and those of the Assembly upon termination of your employment. Your employment
with the California State Assembly will end effective May 10, 2017. Thereafter, you will no
longer be an Assembly employee.

Your final wages will be mailed to your home address via overnight delivery on May 10, 2017.
This payment will constitute all of your final wages including your earned and unpaid salary,

together with any unused vacation, and two “use or lose” personal holidays to be applied on the
dates of May 9, and 10, 2017.

Vou also will receive continued medical, dental, and vision care benefits until June 30,2017, In
the next few weeks, the Assembly will send you a separate Jetter regarding your ability to
continue your benefits at your own expense pursuant 1o COBRA (29 USC sections 1161 et seq.).

You may also remit claims for any out-of-pocket expenses incurred through May 10, 2017 which
are eligible for reimbursement under the Assembly’s Flexible Benefit Program. Outstanding

claims for expenses must be filed with the program administrator within 90 days of your
separation of employment.

To ensure you are aware of benefits potentially available to you through the Employment
Development Department (EDD), I have enclosed a copy of an EDD brochure entitled “For Your
Benefit: California Programs for the Unemployed.” Please return all Assembly property,
including your identification card and copies of office keys, to the Assembly Rules Committee as
soon as possible.

u-’_ﬁ_}p
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Please be reminded that your leaving office statement (Form 700) must be filed with the Fair
Political Practices Commission no later than 30 days after your separation of employment.

Failure to do so may result in substantial penalties. A copy of the Form 700 is enclosed and
available online at www.fppe.ca.gov.

Any future inquiries regarding your employment with the California State Assembly should be
directed to the Assembly Payroll Office at (916) 319-3700.

Sincerely,

fl UdLla VL. k/l.lUlly
Human Resources Director
California State Assembly

Enclosures



Assembly Rules Committee ~ Human Resources Office

Note to File

Date:

Employee(s):

Office:

ob Title:

HR Staff Person:

11/6/17

Tosha Cherry, Human Resources Director

Issue Description:

(Appropriations)

Co i
ﬂPedro eyes, Chief Consultant




He was always a hugger. But then they became tight hugs with his body pressed aiainst me.

They were longer and tighter hugs. He would come into my office for hugs.

He came in one day and said, “Hey sweetie.” He nuzzled his head in my
neck and smelled my hair. Then he whispered in my ear, “You smell so good.” He looks over
my shoulder and says, “Your butt looks so goodh” The man leaves and [ asked
me if I’m okay. He told me, this has to stop. My phone rang and it was that person. He
whispered in the phone and said, I can still smell you on me. I responded that I must have too
much perfume on me and I hung up.




It’s Pedro Reyes.




Qulifornin Tegisluture
Assertbly Rules Canumitter
ROOM 3016 -— STATE CAPITOL
R0 BOK SRty

SACRAMENTO, CALIFORNIA 94249-0115
TELEPHONE: (918) 319-2800

To:  Pedro Reyes, Chief Consultant
From: Tosha Cherry, Human Resources Director '"
Date: November 20,2017

Rz:  Workplace Conduct

The purpose of this memn is to docurient our recent distussion on November 15, 2017, whereby
we discussed complaints I received from employees regarding your inappropriate conduct. It was
reported that you hugged several employzes in a manner which made them feal uncomfortable, [t
was also reported that you made inappropriate comments abowt an individual’s appearance ina
sexually suggestive way that made them uncomfortable,

During cur meeting, you were apologetic and you explained that you recently ceased hugging
cowerkers after a colleague brought it to your attention, Thank you for acknowledging that this
behavior could make others uncomfortable and agreeing to cease interactions and communications
that have made others feel uncomfortable with employees going forward.

Please be reminded of the following provisions of the Personnel Policy Manual for Assembiy
employees:

I. General Personnel Policies Section 3: Equal Employment Opportunity and Harassment,
Discrimination and Retaliation Prevention Policy

The Assembly’s policy prohibifing harassment applies to all persons involved in the operation of
the Assembly. The Assembly’s Harassment prevention policy also applies to unpaid interns,
yolunteers, persons providing services pursuant to a contract, and other persons with whom you
come into contact while working. Prohibited harassment includes, but is not limited to, the
following:

» Verbal harassment, such as epithets; derogatory jokes or coraments; slurs; innuendos;
questions about a person’s sexual practices; and, propasitions or requests for sexual favors.

s  Written harassment, such as suggestive, obscene, or derogatory notes, letters, e-mails, text
messages, or social media postings or messages.

. ~
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* Visual harassment, such as derogatory, offenstve, obscene or sexually-oriented posters,
photegraphy, calendars, cards, cartoons, drawings, or gestures; and, display of offensive,
sexually-suggestive, or lewd objects

« Physical harassment, including assault; unwanted touching or physical contact;
intentionally blocking normal movement or interféring with work or movement; and,
leering or staring,

Sexual harassment in the workplace is prohibited by state and federal law, and by Assembly policy
The full text of the Assembly’s Policy Against Sexual Harassment is attached.

You are expected to strictly adhere to all Assembly policies and be advised that fatlure to comply
with Assembly policies in the futiire may lead to further disciplinary action, up to and including
termination,

The Assembly strictly prohihits retaliation. This memo serves as notification that any indication of
futare conduct that is retaliatory in nature or may otherwise constitute a violation of the
Assembly’s policies, will be imraediately investigated and, if found to have basis, may result in
‘termination of your employment.

Nothing in this communication changes the at-will status that applies to you and all erployees of
the California State Assembly,





