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San Francisco Employment Growth Remains Stronger 
with Paid Sick Days Law Than Surrounding Counties 

 
San Francisco’s paid sick leave ordinance (effective as of February 5, 2007) provides that employees 
earn one hour of paid sick time for every 30 hours worked. Employees in small businesses (those with 
fewer than 10 employees) may accrue a maximum of 40 hours of paid sick time. Those in larger firms 
may accrue a maximum of 72 hours. Paid sick time may be carried over from year to year up to a 
maximum, and may be used for employees’ own health care and to care for family members.1

 
 

 
Source: IWPR analysis of data from the California Employment Development Department, 
<http://www.labormarketinfo.edd.ca.gov/?pageid=170> (retrieved July 2011).  
 
After the introduction of paid sick days, San Francisco’s percentage growth in civilian employment was 
strong and exceeded the average growth of the surrounding counties of Alameda, Contra Costa, Marin, 
San Mateo, and Santa Clara. Between 2006 and 2007, civilian employment increased 4.0 percent in San 
Francisco, and 1.4 percent in the surrounding counties. From 2007 to 2008, San Francisco’s civilian 
employment grew by 4.5 percent, with a 0.4 percent increase in the surrounding counties. The Great 
Recession was reflected in a negative growth rate (-3.5 percent) in San Francisco, but an even larger 
decline in the surrounding counties (-4.2 percent)—a pattern that was repeated in a comparison of 2009 
                                                           
1 City and County of San Francisco, Office of Labor Standards Enforcement, San Francisco Paid Sick Leave Ordinance – 
Fact Sheet, <http://sfgsa.org/Modules/ShowDocument.aspx/?documentid=1504> (retrieved May 2010).  
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Figure 1. Annual Percent Change in 
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and 2010 civilian employment (-1.0 percent for San Francisco and -1.1 percent in the surrounding 
counties, Figure 1).  
 
In accommodation and food services, a sector with typically low rates of access to paid sick days in 
jurisdictions without paid sick days laws, San Francisco’s employment grew by 4.1 percent compared to 
3.6 percent in the surrounding counties between 2006 and 2007. Employment increased by 3.1 percent 
in San Francisco and 1.4 percent for the surrounding counties between 2007 and 2008. The Great 
Recession led to job losses between 2008 and 2009 on the order of 5.2 percent in San Francisco and 4.5 
percent in the surrounding counties, followed by growth in San Francisco (0.6 percent) with no growth 
in the surrounding counties between 2009 and 2010. 
 

 
 Source: IWPR analysis of data from the California Employment Development Department, 
<http://www.labormarketinfo.edd.ca.gov/?pageid=170> (retrieved July 2011). 
Note: Information on accommodation and food services was not available for Santa Clara County for some years and was 
excluded for these estimates. 
 
This fact sheet was prepared by Kevin Miller, Ph.D., and Sarah Towne, with funding provided by the 
Ford Foundation, Public Welfare Foundation, and Annie E. Casey Foundation. 
 

 
For more information on IWPR reports or membership, please  

call (202) 785-5100, e-mail iwpr@iwpr.org, or visit www.iwpr.org. 
 

The Institute for Women’s Policy Research (IWPR) conducts rigorous research and disseminates its findings to address the needs of women, promote public 
dialogue, and strengthen families, communities, and societies. The Institute works with policymakers, scholars, and public interest groups to design, execute, 
and disseminate research that illuminates economic and social policy issues affecting women and their families, and to build a network of individuals and 
organizations that conduct and use women-oriented policy research. IWPR’s work is supported by foundation grants, government grants and contracts, 
donations from individuals, and contributions from organizations and corporations. IWPR is a 501 (c) (3) tax-exempt organization that also works in 
affiliation with the women’s studies and public policy programs at The George Washington University 
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Figure 2. Annual Percent Change in 
Accommodation and Food Service Employment, 

2006–2010
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